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this  first  edition  of  the  tufts  annual  is  dedicated  to  the 
experimental  college,  a  department  that  has  provided 
more  than  15  year-old  lectures  on  irrelevant  subjects  for 
the  members  of  the  tufts  community. 
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The  following  statement  on  " Construction  at  Tufts  University "  was  written 
by  the  Labor  Co-ordinating  Committee  of  the  Black  Student  Federation,  and 
was  submitted  to  the  1970  Tufts  Annual  as  a  factual  account  of  the  events  this 
Fall  in  the  dispute  over  alledged  discriminatory  hiring  practices  by  the  Volpe 
Construction  Company. 

The  construction  conflict  was  a  protest  called  for  by  the  students  of  Tufts 
University,  who,  in  the  spring  of  1968,  asked  that  the  black  enrollment  be 
increased  by  forty  students  in  the  class  of  1972.  Black  enrollment  increased 
again  in  the  class  of  1973.  Tufts  has  over  100  Black  students  now,  mostly 
freshmen  and  sophomores.  There  are  no  near-peer  groups  at  Tufts  to  guide  these 
incoming  Blacks.  Where  has  their  leadership  come  from?  The  New  Urban 
League?  The  United  Community  Construction  Workers?  The  Harvard  Afro 
Society?  Or  some  well-adapted  linear  pecking  order  of  black  revolutionaries? 

We  have  as  an  example  for  these  people  the  childish  and  destructive  actions 
of  a  black  female  leader  who  was  quite  vociferous  during  the  controversy.  This 
person  destroyed  public  and  private  property  in  Dean  Chayes'  office  during  the 
mill-in,  responding  to  a  challenge  regarding  these  actions  by  asserting  that  the 
question  of  property  destruction  was  up  to  the  individual.  One  can  only 
speculate  about  the  stopped  toilet  in  North  Hall  and  other  such  occurrences  that 
seemed  to  crop  up  during  the  protests. 

Not  only  the  incoming  blacks  faced  with  this  kind  of  leadership,  but  they  are 
confronted  with  a  choice  between  being  labeled  an  " uncle  tom"  if  they  do  not 
join  or  support  the  tight-lipped,  totalitarian  structure  of  the  Afro-American 
Society  itself.  Must  fascism  be  fought  with  fascism?  The  Tufts  1970  Annual 
recognizes  the  fact  that  the  Volpe  Co.  does  support  unfair  hiring  practices  by  its 
unions.  It  does  not  believe,  however,  that  a  sufficient  choice  of  leadership  and 
direction  is  offered  the  Blacks  at  Tufts. 

William  Ross  Humphreys 
Allen  B.  Koenig 

CONSTRUCTION  AT  TUFTS  UNIVERSITY 

By  the  LABOR  CO-ORDINATING  COMMITTEE  of  the 
BLACK  STUDENT  FEDERATION 

January  1,  1970 

Since  September,  several  black  student  organizations  have  raised  disturbing 
questions  about  discrimination  against  black  workers  by  universities  in  the 
Boston  area.  At  two  universities,  Tufts  and  Harvard,  black  student  organizations 
with  the  support  of  the  black  community  led  militant  actions  against  university 
policies  which  deny  equal  pay  and  equal  job  opportunities  to  black  workers. 
Blacks  at  Tufts  and  Harvard  forcibly  shutdown  construction  projects  and  seized 
and  disrupted  administration  buildings  in  efforts  to  dramatize  the  refusal  of 
administrations  to  end  their  racist  employment  policies.  The  serious,  widespread 
concern  about  the  employment  opportunities  and  conditions  of  black  workers 
shown  by  black  students  is  contributing  to  a  black  student  movement  relating 
directly  and  meaningfully  to  the  survival  needs  of  black  people. 


The  struggle  at  Tufts  began  in  September,  when  the  Afro-American  Society 
established  a  Labor  Committee  to  investigate  the  apparent  discrimination 
against  black  workers  on  the  construction  of  a  new  dormitory.  After  receiving 
the  preliminary  findings  of  the  Labor  Committee  that  only  a  token  number  of 
blacks  were  employed  (two  identified  out  of  about  80),  Afro  sent  a  letter  to  the 
president  of  the  university  protesting  the  denial  of  equal  employment  oppor¬ 
tunities  to  blacks  and  requesting  immediate  actions  by  his  administration.  The 
letter  was  followed  by  a  visit  to  the  university  provost,  who  confirmed  that 
blacks  were  being  discriminated  against,  but  who  was  vague  about  what  cor¬ 
rective  steps  the  administration  would  take. 

The  Labor  Committee  broadened  and  intensified  its  investigation.  Com¬ 
mittee  members  joined  the  Labor  Co-ordinating  Committee  of  the  Black  Stu¬ 
dent  Federation  where  they  met  students  from  other  colleges  working  on  similar 
employment  problems.  Committee  members  also  contacted  two  organizations  in 
Roxbury,  the  New  Urban  League,  and  the  United  Community  Construction 
Workers,  which  have  been  actively  involved  in  struggles  against  building  con¬ 
tractors  and  the  construction  trade  unions.  With  the  assistance  of  Leo  Fletcher, 
Director  of  UCCW  and  Martin  Gopen,  Director  of  Labor  NUL,  Afro  formulated 
a  list  of  demands  on  the  Tufts  administration.  The  demands  included:  at  least 
twenty  per  cent  minority  workers  on  the  job,  job  referrals  to  UCCW,  aggressive 
recruitment  of  black  sub-contractors,  joint  Afro-Administration  monitoring  of 
the  hiring  and  treatment  of  black  workers,  and  the  immediate  discussions  about 
affirmative  action  programs  on  new  construction  projects. 

While  Afro  intensified  its  persuasive  efforts  with  administrators,  there  was 
little  movement  on  the  part  of  the  administration  or  its  contractor  to  hire 
additional  black  workers.  Tufts  President  Burton  Hallowed  selected  a  liberal 
dean  to  negotiate  with  its  racist  contractor,  Volpe  Construction  Company. 


Initial  negotiations  between  the  administration  and  the  Volpe  Company  pro¬ 
duced  a  vague  agreement  that  the  number  of  minority  workers  should  be 
increased,  that  goals  for  minority  workers  should  be  set,  and  that  a  study  of  the 
labor  pool  should  be  made  by  the  federal  government.  Consequently,  Afro 
submitted  the  list  of  demands  to  the  administration  on  October  20,  and 
demanded  full  implementation  within  two  weeks.  Afro  insisted  that  the  admin¬ 
istration  persuade  or  compel  its  contractor  to  comply  with  the  demands.  If  its 
contractor  were  not  in  compliance  within  two  weeks,  the  administration  should 
suspend  payment  on  the  contract. 

The  administration  responded  that  the  demands  were  "reasonable"  and 
"realistic"  but  refused  to  accept  the  time  limit.  They  agreed  to  press  the 
demands  with  their  contractor,  but  rejected  the  request  that  Volpe  Co.  be 
financially  penalized  if  it  did  not  comply. 

Immediately  after  submitting  the  demands,  Afro  began  developing  mobil¬ 
ization  plans  for  pressure  tactics  when  the  two  weeks  expired.  Several  days 
before  the  deadline,  Afro  voted  to  shutdown  the  construction  site  and  to  strike 
classes  when  the  demands  were  not  met.  Appeals  for  support  were  also  made  to 
other  black  student  organizations  and  to  organizations  in  the  Boston  Black 
community. 

Monday,  November  3,  was  deadline  for  implementing  Afro's  demands.  That 
afternoon,  attorneys  for  the  university  initiated  legal  proceedings  against  Volpe 
Co.  in  the  Middlesex  County  Court.  Through  petitioning  the  court  for  a 
Declaratory  Judgment  on  parts  of  its  contract  with  the  builder,  the  admin¬ 
istration  hoped  to  create  the  illusion  of  legal  pressure.  Tufts  attorneys  peti¬ 
tioned  the  court  to  determine  whether  Volpe  had  violated  the  affirmative  action 
clause  in  their  contract  and  if  the  contractor  had,  to  request  immediate  remedial 
action  by  the  court.  Despite  Afro's  insistence  that  the  legal  proceedings  were,  at 
best,  time-consuming  and  ineffective,  the  administration  repeatedly  publicized 
the  actions  as  precedent-setting  and  as  the  most  promising  of  the  legal  alter¬ 
natives  available  to  them.  Afro  reiterated  its  demand  that  the  administration 
immediately  suspend  payment  to  Volpe  until  he  ended  his  discriminatory  hiring 
practices.  The  administration  refused  adamantly,  arguing  that  suspension  of 
payment  would  breech  the  contract  with  Volpe  and  would  expose  the  university 
to  substantial  risk  in  a  breech  of  contract  suit  brought  by  the  Volpe  Co. 

Afro  warned  the  administration  of  the  probable  consequences  of  its  refusal 
to  take  effective  action  and  continued  to  prepare  to  shutdown  the  construction 
site.  Afro  members  were  informed  of  the  administration's  intransigence  and 
decided  how  they  would  seize  and  hold  the  site.  Efforts  were  intensified  to 
recruit  support  from  black  students  at  other  colleges  and  from  organizations  in 
the  black  community. 

On  Wednesday  morning,  November  5,  approximately  150  Afro  members 
and  supporters  trudged  through  rain  and  mud  to  the  construction  site.  Arriving 
before  the  white  workers,  blacks  blockaded  the  entrances  and  waited  for  the 
workers  to  come.  Throughout  the  morning,  dozens  of  other  blacks  joined  the 
ranks  of  those  holding  the  site  while  the  number  of  white  workers  standing 
outside  the  fence  steadily  grew.  To  demands  from  white  workers  that  they  be 
permitted  to  work,  blacks  chanted  "twenty  per  cent  blacks  or  whites  don't 
work."  Despite  threats  from  white  workers  and  their  attempts  to  break  through 
the  barricades,  blacks  held  the  site  until  noon,  when  workers  were  informed  that 
they  would  be  paid  for  the  day  and  began  to  leave. 

Wednesday  afternoon,  Tufts'  attorneys  went  back  to  court  to  seek  an 
injunction  against  protesting  students  and  supporters.  The  judge  acted  swiftly 
on  the  bill  of  complaint  filed  by  the  attorneys  and  granted  a  sweeping  Tem¬ 
porary  Restraining  Order.  Under  penalty  of  being  in  contempt  of  court,  the 
T.R.O.  forbade  the  obstruction  of  the  construction  site  or  any  other  building  on 
campus,  prohibited  interference  with  the  "peaceful  use,  enjoyment  of,  and 
occupancy  by  the  university"  any  person  and  any  actions  which  would  disrupt 
the  "orderly  processes  of  the  university." 

To  enforce  the  T.R.O.  the  administration  recruited  some  200  riot  policemen. 
Beginning  early  Wednesday  evening,  large  numbers  of  policemen  invaded  the 
campus.  Several  officers  were  posted  in  front  of  the  Afro-American  Center, 
located  near  campus.  By  Thursday  morning,  the  construction  site  was  com¬ 
pletely  encircled  with  riot-equipped  policemen,  most  wearing  no  badges  and 
some  toting  shotguns. 

In  seeking  the  repressive  court  order  against  students  and  occupying  the 
campus  with  riot  police,  the  administration  openly  aligned  itself  with  the  forces 
of  racism  and  reaction  (Volpe  Co.  and  the  construction  trade  unions).  The 
administration  also  demonstrated  its  willingness  to  use  whatever  force  necessary 
to  suppress  attempts  by  blacks  to  attack  blatantly  racist  practices  on  campus. 
Moreover,  the  administration  clearly  showed  that  its  actions  were  governed  by  a 
compulsion  to  avoid  financial  risk  and  by  a  strong  desire  to  collect  revenues 
from  the  completed  dormitory.  Then,  perhaps,  came  their  legal  and  moral 
obligations  to  insure  equal  opportunities  to  black  people. 
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Afro  leaders  postponed  the  planned  shutdown  of  the  site  and  called  for  a 
university-wide  rally  to  discuss  the  police  invasion  and  to  organize  a  student 
strike  until  Afro's  demands  had  been  met.  At  a  second  mass  meeting  Thursday 
evening,  Afro  announced  new  tactics  and  solicited  support  for  an  all-day  mill-in 
at  Ballou  Hall.  Students  responded  positively  to  the  suggestions  and  massed  in 
front  of  Ballou  Hall  the  following  morning.  Afro  instructed  the  students  to 
occupy  the  offices  of  key  members  of  the  administration  who  were  making 
decisions  on  the  construction  problem  and  to  demand  explanations  for  the 
massive  police  invasion  and  for  the  continuing  refusal  of  the  administration  to 
accede  to  Afro's  reasonable  demands.  After  several  hours  of  student-adminis¬ 
trator  confrontations,  several  administrators,  including  the  president,  were  ap¬ 
parently  shaken  and  asked  for  a  meeting  with  Afro  leaders.  In  a  compromise 
proposal,  the  administration  offered  a  temporary  solution  to  the  demand  for 
twenty  per  cent  minority  workers.  The  administration  would  hire  and  maintain 
on  its  payroll  the  necessary  number  of  black  construction  workers  until  it  could 
persuade  the  Volpe  Co.  to  put  them  on  the  job.  Afro  rejected  the  proposal  since 
there  were  sufficient  jobs  already  open  on  the  project  and  since  it  did  not 
guarantee  employment  on  the  site,  which  is  essential  for  admission  to  the 
construction  unions. 

On  Monday  morning  Afro  resumed  the  mill-in  at  Ballou  Hall.  The  same 
offices  were  taken  over;  attempts  were  made  to  meet  with  the  same  decision¬ 
makers.  Petty  destruction  by  students  was  alledged  by  administrators.  That 
afternoon  Afro  led  supporters  from  the  building  and  set  up  a  picket  line  in  front 
of  the  main  entrance  to  the  construction  site.  Some  250  black  and  white 
students  carried  placards  pnd  chanted  slogans  demanding  more  jobs  for  blacks 
and  the  removal  of  riot  police  from  campus. 

After  suspending  actions  on  Tuesday  (Veteran's  Day),  Afro  broadened  its 
attack  to  include  the  Volpe  Co.  On  Wednesday  morning  Afro  organized  picket¬ 
ing  of  Volpe  offices  in  Malden.  Afro  also  decided  to  escalate  the  pressure  on  the 
administration  by  disrupting  the  vital  processes  of  the  university.  When  sup¬ 
porters  returned  to  campus  from  picketing  that  afternoon,  Afro  announced  its 
decision  to  seize  and  hold  the  university  computer  center  until  the  adminis¬ 
tration  acceded  to  Afro's  demands.  Afro  led  supporters  to  the  computer  center 
and  began  the  obstructive  sit-in.  Despite  pleas  from  the  administration  to  leave 
the  building,  students  refused  to  move  from  the  offices  and  hallways  until  police 
came  or  the  administration  yielded  to  Afro. 


Several  hours  later  an  attorney  for  the  university  delivered  an  offer  from  the 
administration.  The  administration  proposed  that  it  would  guarantee  the  im¬ 
mediate  hiring  of  three  black  tokens  (two  workers  and  a  clerk  of  the  works)  and 
that  it  would  give  assurances  that  the  remaining  numbers  of  minority  workers 
needed  to  reach  twenty  percent  would  be  hired  within  a  two  week  period.  In 
return  Afro  should  suspend  further  protest.  Afro  considered  the  offer  and 
drafted  a  Memorandum  of  Understanding.  In  the  Memorandum,  Afro  reduced 
the  grace  period  to  one  week,  accepted  the  guarantee  of  jobs,  urged  that  job 
orders  be  sent  to  UCCW,  created  a  monitoring  mechanism,  and  requested  the 
administration  begin  negotiations  with  unions  for  a  WDL  Training  Program.  If 
the  administration  accepted  the  Memorandum,  Afro  would  call  a  one  week 
moratorium  on  demonstrations. 

After  qualifying  and  weakening  the  Memorandum,  the  administration  re¬ 
submitted  the  Memorandum  to  Afro.  The  Memorandum  was  accepted  by  Afro 
and  the  seven  day  moratorium  was  called.  With  serious  misgivings,  Afro  ex¬ 
tended  the  additional  time  to  the  administration  to  negotiate  with  the  Volpe 
Co.  an  end  to  discrimination  against  minority  workers  on  the  construction 
project.  Afro  used  the  time  to  thoroughly  reassess  its  tactics  and  strategy  and  to 
plan  future  actions  to  escalate  pressure  on  the  administration. 


Afro  honored  its  part  of  the  agreement  and  did  not  resume  demonstrations. 
For  their  part,  the  administration  has  yet  to  fulfill  its  major  obligations.  More 
importantly,  the  administration  has  deliberately  and  repeatedly  violated  both 
the  letter  and  the  spirit  of  several  provisions  of  the  Memorandum.  The  adminis¬ 
tration  conspired  with  the  Volpe  Co.  and  the  brick  mason  union  on  two 
occasions  to  fire  black  masons  just  before  they  became  eligible  to  join  the 
union.  The  administration  failed  to  increase  the  percentage  on  minority  workers 
to  twenty  per  cent  —  the  percentage  actually  dropped  during  the  weeks  that 
followed.  Job  orders  to  UCCW  for  new  openings  on  the  project  were  not  seen 
forthcoming.  Consequently,  Afro  discontinued  the  moratorium  on  November 
20. 


The  dispute  that  occurred  on  the  Tufts  campus  during  the  fall  of  1969  was 
an  educational  experience  for  students.  During  those  hurly-burly  days  in 
November,  the  younger  members  of  the  Tufts  Community  had  to  come  to  grips 
with  one  of  the  most  pressing  problems  on  the  American  scene:  racial  dis¬ 
crimination  in  the  construction  trades.  The  actions  that  were  taken  by  the 
various  groups  that  were  involved  in  the  situation  have  had  many  ramifications 
in  the  Boston  area. 

The  Black  students  on  the  Tufts  campus  learned  that  much  can  be  ac¬ 
complished  whenthey  close  ranks  to  face  the  common  enemy.  Not  only  did  the 
Afro-American  students  discover  that  unity  among  themselves  is  beneficial,  but 
that  by  coordinating  activities  with  Black  students  on  other  campuses,  and  with 
workers  back  in  the  community,  they  appreciably  increase  their  power.  The 
methods  of  confronting  a  university  administration  on  the  issue  of  minority 
hiring  were  quickly  picked  up  by  Black  students  at  other  schools.  During 
December,  the  Organization  for  Black  Unity  at  Harvard  University  mounted  a 
number  of  demonstrations  on  the  issue  of  minority  employment  on  its  campus. 
Because  of  the  actions  of  O.B.U.,  the  Harvard  administration  negotiated  a 
construction  contract  that  required  that  a  substantial  number  of  Blacks  had  to 
be  hired.  Even  though  this  contract  is  deficient  in  several  areas,  it  is  still  a 
precedent-setting  document. 

Many  White  students  at  Tufts  realized,  for  the  time,  that  the  administration 
put  monetary  things  above  human  values.  The  Tufts  administration,  instead  of 
closing  down  the  construction  site  and  thereby  demonstrating  to  the  entire 
world  that  it  supported  the  struggle  against  racial  discrimination,  prefered  to 
continue  work  on  the  dormitory  while  it  filed  for  a  declaratory  judgement  in 
the  courts.  According  to  a  number  of  legal  experts,  the  declaratory  judgement 
stood  very  little  chance  in  court.  Even  if  it  was  successful,  it  would  take  over 
two  years,  by  which  time  the  dormitory  would  have  been  long  completed.  When 
the  students.  White  and  Black,  tried  to  take  the  only  effective  action,  closing 
down  the  site,  the  administration  secured  the  services  of  two  hundred  police¬ 
men,  armed  with  shotguns,  clubs,  tear  gas  and  dogs.  They  kept  the  students  off 
the  site,  but  not  the  workers.  At  that  moment,  it  was  obvious  to  everyone  that 
the  administration  cared  more  for  the  dormitory  than  the  well-being  of  its 
students. 

Tufts  is  noted  for  the  quality  of  its  education  in  the  classroom.  During  the 
fall  of  1969,  the  construction  site  was  the  scene  of  the  best  course  in  Urban 
Politics  in  the  Boston  area. 

Daniel  Coleman 


Afro  has  met  with  the  administration  since  the  moratorium  was  rescinded. 
Discussions  focused  on  the  treatment  of  black  workers  on  the  site  and  the  lack 
of  progress  in  negotiating  compliance  with  Volpe  Co.  Afro  also  joined  the 
College  Construction  Coalition  in  pressing  demands  concertedly  on  four  uni¬ 
versities  which  joined  with  Tufts  in  the  Inter-University  Committee.  Investi¬ 
gation  has  begun  into  the  construction  of  the  new  medical  complex  by  Tufts. 


The  Labor  Coordinating  Committee 
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Invitational  (Tufts) 

Pine  Trophy  (Coast  Guard) 
Invitational  (Emerson) 
Nonagonal  (U.R.I.) 

Moore  Trophy  (Coast  Guard) 
NEISA  Sloop  Eliminations 
Hexagonal  (Emerson) 

Lane  Trophy 
Duodecagonal  (Tufts) 
Danmark  Trophy  (C.  Guard) 
GBDC 

Invitational  (M.l.T.) 
Invitational  (Holy  Cross) 
M.l.T.  Open 
Invitational  (Harvard) 

NEISA  Sloop  Championship 
32nd  Brown  Fall 
20th  NEISA  4-Crevu  Champ. 
NEISA  3-Crew  Chafttp. 

Schell  Trophy 
Hexagonal (U.  Conn) 


Won  —  27  —  Lost  7  —  Tied  3 
*Did  not  participate. 


Three  minutes  and  the  gun  will  sound.  You'll  be  matched 
against  a  variant  wind,  a  rough  or  calm  expanse  of  water,  and 
ten  other  boats,  each  one  vieing  to  outdo  the  other.  Waiting 
for  the  gun  to  sound,  you  look  over  your  competitors, 
watching  their  moves  carefully,  reacting  to  them,  jockeying 
for  position.  Gazing  out  at  the  course  you  quickly  analyze 
the  direction  and  strength  of  the  wind.  There  is  one  minute 
left  and  you're  either  still  striving  for  position  or  struggling  to 
maintain  that  which  you  have  gained. 

If  you  are  searching  for  some  moments  of  freedom  and  if 
you  love  the  water,  sailing  may  well  be  an  answer  to  your 
search.  It  has  been  for  Bill  Garfield,  co-captain  of  the 
1969-70  sailing  team  with  Chris  Anden.  Bill  started  sailing 
when  he  was  four  years  old,  living  on  an  island  off  Cape  Cod 
every  summer  until  he  was  sixteen.  Since  then,  he  has  spent 
summers  cruising  and  racing  large  boats. 

When  Bill  came  to  Tufts  he  sought  out  the  sailing  team 
and  in  working  his  way  to  the  top  gave  the  team  the  pride 
and  desire  it  needed  after  the  coupled  loss  of  coach  David 
Higgenbotham,  who  left  Tufts  in  the  spring  of  1967,  and 
All-American  sailor  Dave  Curtis,  who  graduated  in  the  fall  of 
1968.  After  losing  Coach  Higgenbotham,  "the  epitomy  of 
organization",  and  Dave  Curtis,  "the  last  of  a  string  of  great 
Tufts  sailors",  the  team  lost  its  organization,  unity,  and 
spirit.  Bill  was  soon  elected  captain  and  set  as  a  goal  to 
rebuild  the  sailing  team.  "Last  fall  our  win-loss  record  of 
27-9-3-  was  as  good  as  any  previous  season  and  we’re  still 
growing  in  numbers  and  quality,"  said  Bill.  He's  proud  to  say 
that  the  team  is  once  again  spirited  and  up  and  coming  under 
the  coaching  of  Joe  Duplin,  professor  of  physical  education 
at  Tufts. 

Junior  co-captain  Chris  Anden  praised  Bill  not  only  as  an 
excellent  sailor  but  also  for  his  strenuous  efforts  in  re¬ 
organizing  the  team.  Chris  also  has  sailing  in  his  blood,  having 
started  when  he  was  two  years  old.  Every  summer  he  mi¬ 
grated  to  Westhampton,  Long  Island,  New  York,  with  his 
family,  who  are  all  avid  sailors.  One  of  his  many  achieve¬ 
ments  was  winning  the  Great  South  Bay  tournament,  de¬ 
feating  all  Southern  Long  Islanders. 


Sophomore  Sandy  Vitor  agrees  with  Chris  Anden,  who 
explains  he  sails  because  "it's  a  freedom;  you  can  see  for 
miles  and  miles.  There  are  no  traffic  rules,  no  congestion,  just 
you,  the  boat,  and  the  water."  Sandy,  too,  has  sailing  bred  in 
his  veins.  He  began  sailing  when  he  was  six  and  racing  at 
seven.  He  has  won  many  tournaments  in  Edgertown,  Mass¬ 
achusetts,  starting  with  his  first  at  age  seven.  When  he  was 
sixteen,  he  entered  the  International  110  and  took  a  first 
over  many  surprised  adults. 

Those  are  the  three  skippers  who  led  Tufts  to  their  fall 
record  of  27-9-3.  But  then,  in  every  boat  besides  the  one 
skipper  is  the  one  crew,  whose  job  it  is  to  watch  the  other 
boats  while  balancing  your  own.  "You've  got  to  keep  the 
boat  level  with  the  water  so  the  sail  catches  more  of  the 
wind,”  says  Cap  Green,  the  main  crew.  Cap  is  not  one  of 
those  who  has  been  sailing  since  a  child.  He  began  when  he 
came  to  Tufts.  He  says  he  loves  sailing  because  "it  is  satisfy¬ 
ing.  You're  matched  against  individuals  on  an  individual  level 
yet  you're  doing  it  for  a  team.” 

This  year,  thanks  to  efforts  of  Bill  Garfield,  Chris  Anden, 
Sandy  Vitor,  Cap  Green,  and  all  those  unmentioned  yet  who 
played  an  important  part,  the  team  overcame  its  setback  and 
because  sailing  is  in  your  blood  once  you've  sailed,  it  will 
continue. 


Bob  Nissan 
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Harvard  5 

Boston  College  3 

Clark  1 

WPI  3 

Brandeis  1 


Trinity 
Wesleyan 
Boston  Univ. 
U.  of  Mass. 


Babson  1 

Amherst  1 

MIT  2 

Boston  Univ.  Playoff  3 
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Fifth  Place 
Second  Place 


Fourth  Place 


Fourth  Place 
Third  Place 
Third  Place 
Sixth  Place  * 
Fifth  Place  * 
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Sixth  Place 


Joseph  C.  LouJetta,  Wead 
ana  I  d  l^ftrsh .  Captain 
Bolt  orf^iSo  liege 
$/Plt 

University  of  Massachusetts 

Amherst 

TuffT 


Bentley 

Northeastern 

Babson 

Boston  University 
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CLARENCE  E.  "DING"  DUSSAULT 

"Inspiring  coach  and  understanding  friend,  you  have  guided  generations  of  Tufts  track 
teams.  You  saw  the  athlete  not  as  a  point  scorer  but  as  a  person.  All  of  us,  the  swift  and  the 
not-so-swift,  had  our  lives  made  richer  through  our  association  with  you.  Your  name  will 
endure  forever  in  the  history  of  Tufts  in  tribute  to  your  lifetime  of  noble  service ." 

FROM  THE  MEMBERS  OF  THE  TUFTS  JUMBO  CLUB 

His  record  as  a  coach  is  magnificent.  He  produced  17  undefeated  teams,  12  Eastern 
Intercollegiate  team  champions,  five  New  England  Intercollegiate  team  champions,  18 
I.C.4-A  individual  champions  and  three  I.C.4-A  record  breakers  —  Basil  Ince,  Eddie  Dugger 
and  Bob  Backus.  He  also  tutored  United  States  Olympians  Bob  Backus  (hammer)  and  Ted 
Vogel  (distance  runner). 

A  former  running  great  himself  at  Georgetown  University,  for  16  years  he  has  directed 
the  Knights  of  Columbus  Indoor  Games  at  Boston  Garden.  Now  in  his  38th  year  at  Tufts,  he 
is  one  of  the  country's  best-known  and  most  successful  track  coaches,  and  in  1964  was 
elected  to  the  Helms  Foundation  Track  and  Field  Hall  of  Fame. 

Over  and  above  his  many  official  capacities,  he  has  devoted  countless  hours  of  his  own 
time  and  much  of  his  own  personal  resources  assisting  young  athletes  with  their  personal  as 
well  as  their  athletic  problems.  His  constant  effort  and  devotion  to  the  highest  standards  of 
athletic  competition  have  brought  to  Tufts  honor  and  prestige  impossible  to  measure. 


TUFTS 
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In  the  fall  of  1969,  WTUR  suffered  its  second  birthday.  Since  its 
inception  in  1967,  WTUR  underwent  a  number  of  changes  each 
designed  to  make  the  station,  once  and  for  all,  the  true  Voice  of 
Tufts  University.  1970  may  well  be  remembered  as  theyearthat 
WTUR  finally  started  to  live  up  to  the  expectations  that  everyone 
working  at  the  station  knew  it  would.  From  its  earliest  days  of 
operation  until  the  present,  dedication  to  WTUR  had  never  been 
lacking;  however,  dedication  alone  was  not  enough,  as  two  years  of 
frustrated  effort  proved.  When  in  1970  the  resources  to  put  together 
an  effective  radio  station  became  available,  WTUR  began  to  reach  its 
potential,  both  in  terms  of  audience  listenership  and  programming. 

WTUR,  in  three  years,  grew  up  from  home-made  transmitters  to 
professionally  designed  transmitters  which  never  quite  worked,  to 
one  centralized  FM  transmitter,  and  from  a  steady  diet  of  the 
Amboy  Dukes  and  other  groups  with  the  "right  names"  to  a 
well-balanced  offering  of  rock,  blues,  folk  and  hyphenated  music,  as 
well  as  a  clearinghouse  and  distribution  center  for  news  and  in¬ 
formation  relevant  to  the  Tufts  community. 

January,  1970,  began  the  era  of  the  new  WTUR-FM.  Within  a 
matter  of  four  weeks,  plans  were  formulated,  the  Ballou  Hall  red 
tape  machine  was  accelerated,  equipment  was  ordered,  and  trailers 
and  U-Hauls  could  be  seen  daily  backing  into  Curtis  Hall  to  be 
relieved  of  everything  from  wall  material  to  Vi  inch  plate  glass. 
Several  long  distance  phone  calls  and  Air  Mail  Special  Delivery 
letters  later,  WTUR  was  beginning  to  look  like  what  the  late-night 
sessions  of  planning  in  Hill  Hall  had  forecast. 

Under  the  direction  of  manager  Rick  Trodella,  the  planning  crew 
was  transformed  into  the  crew  of  instructors  for  new  announcers, 
and  by  spring  vacation,  while  the  rest  of  the  campus  was  skiing, 
sunning  and  sleeping,  the  same  crew  could  be  found  atop  Ballou 
Hall  raising  the  antenna. 

Probably  as  great  a  contributing  factor  to  the  success  of  WTUR 
as  any,  was  the  cooperation  with  which  the  new  undertaking  was 
received  by  parties  who  had,  up  to  this  point,  not  been  enthusiastic 
about  helping  another  campus  radio  station  get  off  the  ground.  The 
Financial  Council  of  TCU  had  the  foresight  to  recognize  the  need 
for  an  effective  radio  station  and  made  funds  available;  Ballou 
administrators  made  space  available  for  the  new  studios  and  trans¬ 
mitter  site;  the  Electrical  Engineering  Department  aided  the  WTUR 
engineering  staff,  under  the  direction  Roy  Mallory.  At  last,  people 
on  campus  seemed  to  want  an  effective  radio  station,  and  necessity 
being  what  it  is,  WTUR-FM  was  born. 

Programming  took  shape  under  the  direction  of  Dave  Skinner, 
who  along  with  Trodella,  was  a  founding  member  of  WTUR.  Assis¬ 
ting  Skinner  was  Mike  Symonds,  whose  creative  endeavors  in  the 
production  studio  (with  characters  such  as  Marty  the  Italian  Devi¬ 
ate,  and  Waldorf  dinner  contests)  provided  many  programming 
highlights,  poking  fun  at  less  tasteful  stations  as  well  as  his  own. 
What  had  happened,  was  that  the  announcers  became  sophisticated 
enough  to  present  programs  of  interest  to  a  greater  number  of 
listeners  than  their  friends,  but  loose  enough  not  to  take  themselves 
too  seriously.  Thus  you  might  have  found  a  60  second  harangue 
about  how  bad  WRKO  was  compared  to  the  station,  followed  by  a 
record  by  the  1910  Fruitgum  Company.  Everything  had  its  place,  in 
terms  of  programming,  and  finding  the  places  for  each  type  of 
programming  was  the  matter  at  hand.  WTUR  had  always  been 
randomly  diversified  in  its  programming,  and  by  the  time  FM  was 
instituted,  there  was  more  order  to  the  variety,  as  well  as  less 
predictability.  The  primary  function  of  the  station  was  to  create  a 
source  of  entertainment  and  information  for  the  University,  as  well 
as  creating  interesting  work  for  the  members  of  the  station  pro¬ 
viding  that  source  of  entertainment.  In  this  respect,  WTUR  sought 
to  achieve  the  best  of  both  worlds:  a  reliable  news  and  information 
source  that  the  community  could  depend  upon,  and  an  entertain¬ 
ment  source  that  presumed  to  know  what  its  listeners  wanted, 
without  forcing  it  down  their  throats. 

In  the  coming  years,  the  primary  function  of  WTUR  will  be  to 
continue  to  assume  a  greater  role  in  the  inter-communication  within 
the  University.  By  the  very  nature  of  the  medium,  WTUR  will  make 
available  an  instantaneous  source  of  discussion  for  current  issues 
relevant  to  the  University,  and  whether  by  music  or  information, 
the  communication  will  be  established  on  a  daily  basis.  What  sets 
WTUR  apart  from  most  stations,  and  what  will  probably  remain  as 
much  a  drawing  card  for  future  members  as  anything  else,  is  the  fact 
that  although  the  station's  ultimate  goal  will  be  responsible  broad¬ 
casting,  it  will  never  get  too  sober  to  have  a  good  time  while  doing 
so.  The  same  degree  of  insanity  which  caused  the  studio  to  be  built 
in  all-day,  all-night  sessions  in  January  will  probably  insure  that 
records  like  "Crimson  and  Clover"  will,  from  time  to  time,  continue 
to  be  played.  All  that  WTUR  can  hope  for  is  that  it  provides  some 
information  and  fun  for  you,  too. 

Rick  Trodella 


For  the  first  time  this  year,  the  1970 
Tufts  Annual,  also  in  the  first  year,  ran  a 
photo  contest  for  the  best  portfolio.  The 
winner  was  William  Nowlin,  a  first  year 
•  graduate  student.  His  pictures  are  pre¬ 
sented  on  the  following  seven  pages. 
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ARMOUR  &  CO.  ★ 

Food  Service  Division 
75  Columbus  Avenue 
Boston,  Massachusetts 
Telephone  442-4100 
E.  J.  Martyka  —  Manager 
Lou  Sabbag  —  Sales  Manager 


Congratulations  to  the  Class  of  1970 

from 

H.  P.  HOOD  &  SONS 

Suppliers  to  the  University 
of  Dairy  Products  and  Ice  Cream 


Compliments  of 

F.  D.  SPERRITT  LUMBER  CO. 

50  Albany,  Street 
Cambridge,  Massachussetts 


Congratulations  and  High  Hopes 
from 


UNITED  POTRZEBIE,  INC. 
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CONGRATULATIONS  FROM  THE  STAFF  OF 

THE  FOCUS-INN 


(Otherwise  known  as  the  Placement  Office) 


Your  perspective  greatly  determines  what  you  see  in  your  environ¬ 
ment.  A  job,  though  important,  is  still  only  another  way  of  dis¬ 
covering  who  you  are.  It  is  not  an  end  in  itself.  It  becomes  intrigu¬ 
ing,  though,  when  you  look  inside  yourself  and  relate  what  you 
discover  to  the  world  around  you. 

Our  concern  is  you;  not  jobs  alone.  This  is  a  lifetime  service  for 
you  as  alumni. 
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IN  MEMORIAM  .  .  . 


JOHN  C.  GULESIAN 
1948-1969 


JOHN  A.  BABIN 
1 949- 1 969 


"FRIENDS  DEPART,  AND  MEMORY  TAKES  THEM 
TO  HER  CAVERNS,  PURE  AND  DEEP." 

Thomas  Haynes  Bayly  — 

Teach  Me  To  Forget 


THE  BROTHERHOOD  OF  DELTA  UPSILON 
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Compliments  of 


STEVENS  STUDIOS 


Yearbook  Photographers 
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CONGRATULATIONS  and  WELCOME 


to  the  ranks  of  Tufts  University  alumni! 


After  graduation,  continue  to  take  an  active  part  in  the  affairs  of  Tufts.  The  rewards 
both  for  you  and  for  the  University  will  be  many. 

As  a  Tufts  graduate,  you  automatically  are  a  member  of  the  Tufts  University  Alumni 
Association.  Keep  the  Alumni  Secretary  informed  of  your  address  changes  to  ensure 
consistent  delivery  of  your  mail  from  Tufts. 

And  discover,  as  have  thousands  of  Tufts  alumni  before  you,  that 

ALUMNI  ACTIVITIES  ARE  FUN! 

AS  WELL  AS  PURPOSEFUL! 

Leon  Lieber,  D.M.D. 

President 

Tufts  University  Alumni  Association 

For  alumni  information  and  services 
call  or  write 

Fred  P.  Nickless,  Jr. 

Alumni  Secretary 

Gladys  Wilson 

Alumni  Officer 

Tufts  Alumni  House,  95  Talbot  Avenue,  Medford,  MA  02155 
Telephone  (617)  628-5000,  Extensions  408  and  409 
Consider  sometime  becoming  for  a  week  an  alumnus-in-residence. 
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Gifts  with  University  Sentiment  for  All  Occasions 

Weddings  —  Birthdays  —  Christmas 
Tufts  Glassware 
Tufts  Wedgewood 
Tufts  and  Jackson  Chairs 

Official  Dealer  for  the  College  Ring 

UNIVERSITY  STORE 

Tufts  University  Medford,  Mass.  02155 

Telephone:  628-5000,  Ext.  521, 522 


STEPHEN  BERECZ  COMPANY 


Illustrated 

75"  Locke  Triplex  Mower. 
Capacity  2  acres  per  hour. 


FACTORY 

AUTHORIZED  SALES 
AND  SERVICE 


National  Mowers 
Locke  Mowers 
Snow  Plows 


POWER  MOWERS 


INCORPORATED 

625  MAIN  STREET  (Route  38) 


WILMINGTON,  MASS.  01887 


Dial  658-6160 


Labor  Saving,  Heavy  Duty, 
Large  Capacity 


m 


Compliments  of 

WEST  END  IRON  WORKS 

CAMBRIDGE,  MASS. 


OBRION,  RUSSELL  &  CO. 

Insurance 


Bayard  Tuckerman,  Jr. 

J.  Deane  Somerville 
Herbert  E.  Bennett 
Leif  S.  Larsen 
Harold  N.  Caulfield 

C.  Mitchell 


Julius  F.  Haller 
Herbert  S.  Tuckerman 
Francis  J.  Flynn 
Robert  E.  Carter 
Arthur  A.  Morse 
Draper,  Jr. 


141  MILK  STREET  •  BOSTON  •  MASSACHUSETTS  02106 

Area  Code  617-482-6200 


Houston 


Los  Angeles 
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BARR  &  BARR,  INC. 
BUILDERS 

BOSTON  NEW  YORK 


Best  Wishes  From 


UNION  OIL  COMPANY 


suppliers  of 

Fuel  oil  to  the  campus 
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Compliments  of 


THE  MEDFORD  DAILY  MERCURY 


"Serving  the  Mystic  Valley  Since  1880" 


Compliments 

of 

AEII 


Compliments  of 


TUFTS  INTERFRATERNITY  COUNCIL 


The  Brotherhoods  of 


ALPHA  EPSILON  PI 
ALPHA  SIGMA  PHI 
ALPHA  TAU  OMEGA 
DELTA  TAU  DELTA 
DELTA  UPSILON 

ZETA  PS  I 


PHI  EPSILON  PI 
PHI  SIGMA  KAPPA 
SIGMA  NU 
THETA  DELTA  CHI 
THETA  CHI 


New  England  Engineering  Co.,  Inc. 

MEDFORD,  MASSACHUSETTS 
Telephone  EXport  5-9130 

Heating  Ventilating 

Air  Conditioning  and  Refrigeration 


114 


FROST  and  HIGGINS 

2  Wheeler  Rd.  Burlington,  Mass. 

POTHIER  BROTHERS 

272-4257 

PRINTERS 

INCORPORATED 

50  Cooke  Avenue 

OFFSET  LITHOGRAPHERS 

Northampton,  Mass. 

AND  PRINTERS 

584-9417 

21  Locust  St. 

Medford,  Massachusetts 

The  Care  of  Trees 

J.  Larry  Pothier  •  Roland  P.  Pothier  •  Bernard  Pothier 

Landscape  Design  and  Planting 

Also  Operating  Pothier  Brothers 

Large  Tree  Moving 

It  Has  Been  Our  Privilege  to 

Serve  Tufts  Continuously  for 

Many  Years 

UNIVERSITY-PRINTERS,  INC. 

179  College  Ave. 

Medford,  Mass.  02155 

Compliments  of 

MEDFORD  SAVINGS  BANK 

THE  SAVERS  BANK 

MAIN  OFFICE 

29  High  Street  —  Medford  Square 

BRANCH  OFFICES 
257  Spring  Street  -  Stevens  Square 
491  High  Street  -  West  Medford 
394a  Main  Street  -  South  Medford 
Wellington  Circle  Riverside  Avenue 

BANKING  HOURS 

Mon.  -  Tues.  -  Wed.  -  Fri.  8:30-3:00  P.M. 
Thurs.  8:30-8:00  P.M. 


Congratulations  to  the 
Class  of  1969 

BOSTON  FURNITURE  CO. 

208  Merrimac  Street 
Haverhill,  Massachusetts 
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THE  GOOD  CHOICE  IN  PAINTS 


KYANIZE 


Serving  New  England  for  Over 
86  Years 
Established  1884 

G.  GIOVINO  COMPANY 

Institutional  Grocers 
Fruits  and  Produce 
Double  "G"  Brand 
Blue  Orchid  Brand 

210  Beacham  Street  Everett,  Mass.  02149 
Telephone  389-8090 


HILLSIDE  HARDWARE 

&  PAINT  CO. 

Congratulations  to  the 

“where  everyone  at  Tufts  buys  and  saves” 

Class  of  1969 

We  match  any  paint  color 

ESPRESSO  PIZZA 

Fraternity  Needs 

Fine  Wallpapers 

Shades  and  Blinds 

Medford  Hillside 

396-4322 

For  rapid  service  call  395-0712 

HILLSIDE  LIQUOR  INC. 

Congratulations  to  the 

Choice  Imported  Wines 

CLASS  OF  1970 

and  Beer 

323  Boston  Avenue  Medford,  Mass. 

JAY'S  DELI 

395-5020 

FINE  FOODS 
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TEL.  396-4915 

CARROLL'S  DINER 

Francis  C.  Vita  Insurance  Agency 

Fine  Food 

Insurance  For  Every  Need 

Just  Outside  Medford  Square 

4  Salem  Street  Medford,  Mass. 

HILLSIDE  CLEANERS 

Compliments  of 

3  hours  Service  —  Free  Pickup  Service 

MEDFORD  FLOOR 

Same  Day  Shirt  Service 

COVERING  COMPANY 

Telephone:  EX  6-2929 

334  Boston  Ave.  Medford 

THE  CENTURY  PAPER 

HERBERT  F.  SAWYER,  INC. 

CO.,  INC. 

Electrical  Contractors 

We  Stock  and  Distribute  a  Wide  Variety 

since  1896 

of  Boxed  and  Wrapped  Papers  —  for 

Typing  —  Mimeographing  and 

4  Ballord  Place  —  Cambridge,  Mass. 

Duplicating 

864-7616 

281  Summer  Street  Boston,  Mass. 

HUbbard  2-2505 

BUILDERS  SPECIALTY 

and 

“Good  Food  for  over  50  years’’ 

HARDWARE  CORPORATION 

LUTHER  WITHAM,  INC. 

Lumber — Doors — Windows — Builders  Hardware 

Caterers 

26  Weston  Avenue 

Teele  Square 

Somerville,  Masachusetts 

Telephone  592-5581 

441  Chatham  St.,  Lynn,  Mass. 

666-3000 

JAMES  P.  O’LEARY 
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Party  Goods 

China — Glassware — Tableware 

DOLE  &  BAILEY  INC. 

Silver  Service — Chafing  Dishes 

Provisioners 

Chairs — T  ables — Coatracks 

24  North  Street 

JACKSON  CHAIRS  INC. 

Boston,  Massachusetts 

231  Lowell  St. — Somerville 

FURBUSH  &  SHUTE 

Apothecaries 

A.  B.  Hawkins,  Reg.  Mgr. 

1153  Broadway,  Somerville,  Mass. 

“Courtesies  Extended  to  Students 
of  Tufts  University” 


Compliments  of 

MYSTIC  AUTOMATIC 
SALES  COMPANY 


STONE  &  FORSYTH  COMPANY 

KODAX  PENTAX 

KNOX  PHOTO 

Opp.  City  Hall  Medford  Square 

Film  and  Accessories 

Quick  Film  Developing 

350  Brookline  Street 

Complete  Darkroom 

Cambridge,  Mass.  02139 

Supplies 

— Always  a  Kodak 

“Complete  Paper  Service” 

trained  salesman  at 
your  service 

Tel.  395-0110 

POLAROID  YASHICA 

ONE-STOP  travel  service 

30  Riverside  Ave. 

Medford 

Compliments  of 

Planning  a  Caribbean  cruise?  A  trip  to  Europe  .  .  . 

DON  S  CONTRACT  SALES  INC. 

Mexico  .  .  .  Hawaii?  You  can  compare  them  all  under 
one  roof  at  our  office!  We’re  agents  for  steamships, 

259  Lowell  Street 

airlines,  hotels,  sightseeing  companies,  throughout  the 
world. 

Somerville,  Massachusetts 

TRAVEL  UNLIMITED,  INC. 

395-6500 
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Compliments 

of 

McKAY  FUEL  CO. 

RICHARD  WHITE  SONS,  INC. 

Contractors 

70  Rowe  Street 

Auburndale,  Massachusetts 

Telephone  332-9500 

MEADE-McGRATH  FENCE  CO. 

100  Prince  Street  —  Needham,  Mass. 

BAYBURN  CLEANERS 

“Everything  in  Fences” 

One  Broadway  Arlington 

244-0679 

Serving  the  Tufts  campus 

332-6443 

Compliments 

of 

W.  E.  BONNER  CO. 
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